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JaPan Bank 貴)rlnternationaICOOPeration

M[odernS1avery Statement

l. lntroduction

This statement rePresents the e伍orts of JaPan Bank 食)r

lnternationaI Cooperation( 生田 IC")to combat modernslaver) ′ in

accordance with theAustralian Adodern S1averyAct2018.

This statement has been prepared by JBIC,the reporting entit “ and

covers the 行scal year ending M[arch 2025. 工t hasbeen approved by the

board of directors 。f JBIC and signed by EL4¥ASH1 r。bun・itsu,the

Governor ofJBIC.

2. organisationaIStructureoperations and Supply Chain

(1)organisationaI Structu ヱe

JBIC is a 6nancial institution established 量)r thepurpose of

c。ntributing t。 the sound develop]mLent of Japan andinternational

economyandsociety ・1tisaKabushiki-Kaisha(acompany1imitedby

shares) incorporatedinJapan.JB 工Chassubsidiaries and a伍 1iates in

accordance with app1icab1e accountingstandards.

(2)operation

JBIC is a policy‐based 五nancial institution wholly owned by the

Japanese government that provides services todomestic and

international customers,as stipulated under theJapan Bank 食)r

lnternationaI CooperationAct(ActNo.39 。f2011) ("JBIC Act") and

other laws and regulations.JBIC1s mLain operationsinclude Export

Loans, lmLport Loans,overseas lnvestment Loans,Untied Loans,

Bridge Loans, Equitylnvestment,andR esearchand Studies. JBIC's

overseas network is co]mLprised of18 。ぼices in .7 countries,and its

Australian operations are basedin arepresentative o性ice in sydne:y

The R epresentative 0aEice in sydney collects in量)rmation,supports
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project development,and conducts

AustraliaandPaci 云cisland countries

(3)Supply Chain

publicrelations activities ・n

JBIC's businessactivitiesare 戸 upportedbysuppliersofproducts

and services 金 ritsollicefacilities(ollicesupplies, あ odandbeverages,

cleaning services, etc.), IT‐related products and services(such as

computers, mobile phones, rr systems, and rr in丑 astructure

development,etc.)andvarious other outsourcedservices related to

lending, equity investment and guarantee("Fundingf) in each

country in which JB1‐C operates.JB1 一C emphasises theproper

mLanagement ofits suPP1ychain 登 omahumanrightsperspective.

3. Risks of]ModernS1ave 巧′inoperationsandSupply Chains

JBICrecognisesthepotentialriskofoursupplierS and custo]mers

engaging in modern slavery practices. ln particular,through

mLapping of humLan rights issues,JBIC acknowledgesthat modern

slavery risk associated withFunding ・sama-orrisk. b address these

potential risks, JBIC has implementedthe compliance risk

mLanagement policies and procedures describedbelow.

4 Actions Takenby JBIC toAssess andAddress M[odernS1aveiryRisks, and

AssessE 掻ectivenessofTheseActions

(1)J
‐
BICSPhilosophyand Policies

JBIC is committed to establishing acorporate governance

structure that is conscious of appropriate and eコ日程cientbusiness

mLanagement,to fulコ61its missions asstipulated in the JBIC Act and

enact J
‐
BIC's corporate philosophy: “positioned at thecrossroads of

global business opportunities,JBIC is openingnew venues to the

future 食)r the Japanese andglobaleconomy".

ln 2023, JBIC established and released "JBICHuman Rights

Policy “ based on the relevant international standards.This policy

includes non ‐tolerance of human rights violations,such as 長)rced

1abour, chi1d1abour,and human traaEicking,as we11asexpectations

長)r customers and suppliers to respecthumanrights.

JBICalsostrivestoidentifyandmitigatethehuman rights risks

associated with its subsidiarythrough compliance 登 a1meworks

applicablewithinitssubsidiary.
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(i)Philosophy and Policies on Respect あrHumanRights within JBIC

JBIC works to-wards resPect 角 r humanrights within J
‐
BIC

through measures including the 長)r]m」ulation ofinternal regulations

andotherpolicies andstrivestoensurethatdirectors andemLployees

respect the human rights of others and comply with relevant laws,

regulations, and ethical standards. ln its compliance ‐related

documLents, JB1‐C highlights the i・PLportance ofrespecting humLan

rights,and explains "resPect 長)r basic humanrights and the

prohibition ofdiscri ・ninatory speech andconduct".lnaddition,JBIC

has 貴)rmulatedinternalregulationsonthepreventionofharass α・ent

andtheprohibitionofdiscriminationonthegrounds ofdisabilit% and

strives to prevent the occurrence ofanynegative impact on humLan

rightswithinJB1 ‐C.

(ii)Philosophy and Policies on Respect 金rHuman Rights by

Suppliers

ln the "JBIC Human Rights Policy",whichwas established and

released in 2023,JBIC exPresses its expectation 量)rsuppliers to

endeavour to respect human rights. ln particular,since July 2025,

JB C requires suppliers to understand “JB1‐CH:umanRightsPolicy,'

in tender instructions. ln addition,in itsinternal regulations and

otherpolicies,JB.Chasstipulatedtheprohibitionofharassment and

discriminationonthe groundsofdisabilitM notonly within JBIC, but

also 長)r businesspartners,includingsuppliers.

(iii)Philosophy and Policies on Respect 危 rHuman Rights with

respecttoFunding

The "JB C Guidelines 長)r Con 負rmation of Environmental and

SociaI Considerations “ ("Guidelinesf')have been あ rmulated to

contribute to the sound develop ぱLent of theinternational econo1my

andsocietythroughenvironmentalandsocialconsiderations (which

re角 rs not only to the natural environment,but also to thesocial

environment, including human rights)in allprojects subject to

Funding (''Projects"). Duringtheprocessofrevisingthe Guidelines,

JBIC engages in discuss ・onswithexternalparties.
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(2)lnitiativeswithin JBIC

(i)LabourManagement

JBIC strives to Provide a work environment that is 丘 ee 丑 om

abuse, defa]mation, actions causing discom 食)rt, discrimination,

harass] エーent, and other hum ーan rights violationsonthebasisofgender,

age, P1ace of birth,nationa1it% race,reli 鎮 on,disabi1itM and other

factors through measures including the 長)r]幻Lulation ofinternal

regulations and otherPolicies.lnits annualaudit,JBI-C also reviews

the work environment of target dePart1nents andoverseas

rePresentativeoaEices.

(ii)翼ducation and 費 aining

JBI-C co1mmLunicates the i・nーPortance of resPecting humanrights

every year through co]mLp1iance trainingprogramandothermeasures,

JB1‐C also carries out in‐house training progra]m 量)rdirectors and

emP1oyees every year on the whistleblowing systemdescribedin(4)

below ・

ln addition, since 行scal year 2023,JBIC hasProvided an

e‐learningProgram 賞)r all directors and emP1oyees onsustainability

which covered business andhumLanrights,

(3)Human Rights Due D 山 gence

(i)Supply Chain

JB・C shares the concePt of"JBI-C HumanRights Policy", which

was established and released in 2023,with suPP1iers and exPresses

JB1‐CIS expectations ofresPect 長)rhumLanrightsbysuPP1iers.

The general conditions of contracts with contractorsinclude a

Prov1s1on requ1r1ng measures be Put inP1ace toensure the sa長ヲty of

emP1oyees(includingsubcontractors,ifany) あ rsuPP1iers.

(ii)Funding

ln accordance with the Guide1ines, 云br eachProject subject to

Funding,JB1 ‐C conducts con6rmLation of the environmental and

social considerations,including human rights considerations. The

outcomes are takenintoaccount 量)rdecisionsonFunding.

For this confirmation,Projectsarefirstscreenedandclassified in

terms of their Potential environ11Lental imPact,including Potential

impacts on human rights.Environmental reviewsare conducted 長)r
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Projects which are c1aSsified into certain categqries ・ The

environmental review involves assessingpotential negative impacts,

including the likelihood that the Project will cause serioushuman

rights violations. lf it is deter1・・ined that there is such a likelihood,

JBIC will con 五rm considerations ofhuman rights.This review also

ascertains whether the Project meets the work ー Bank Group's

"Environmental and SociaI Standards",the lnternationaI Finance

CorPorationls "Per 長)rmance Standards",andthe VV。rld Bank GrouP's

"Environmental,H[ealth and Saコ住≠ty Guidelines",if aPP1icable, with

the purpose 。f environmenta1 and socia1 considerations inc1uding

human rights protection,andeli ・ninatingunjustlabourpractices.

ln addition, あ 11owing the i工エーp1ementation of]Funding,Projects

classiコ6ed into certain categories are IEーonitored inaccordance with

the Guidelines with respect t。 the status ofimplementation of

re1evant environmental and socia1considerations,ln theevent that

JBIC judges,as aresult 。fitsmonitoring,thatimprovement in the

situationwithrespecttotheenvironmenta1andsocia1considerationS

1s necessary ち JBIC may ask the Project proponentsthrough

borrowers and other means to take appr 。priate measures.

JBIC discloses in長)rmation regarding environmental reviews

prior to mLaking decisions on Funding.1n addition,a: 代er signing the

funding agreements,JB1 一C discloses the results of environmental

reviews and mL。nitoring,tothe extentthe results 。fsuch1 11onitoring

aremLadepublic.

b ensure its compliance With theGuidelines, JBIC has

established and published objection procedures.lnresponse to an

objection,the Examiner 長)r EnvironmentaIGuidelines, who is

independent 丑。m operational dePartments,investigates the facts

relevanttocompliancewiththe Guidelines andreportsthe results of

the investigation to JBICIS ExecutiveCommittee(acommittee which

mLakes decisions and deliberationsconcerning important mLanagerial

matters of JBIC)and encourages dialogue betweenthe parties

concerned in order to assist early resolution ofdisputes on speci 五c

environmental and/or social issues related to Projects which have

ar・sen as a result ofnon ‐compliancewiththe Guidelines.
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(4)Remedies

(i)HumanRightsRisks within JBIC

JB1‐C has set uP severalcontactPoints toProvide remediation 長)r

those who have been negativelya; ぼected.Thiswhistleblowing system

includes a whistleblowing syste]m based on the vvhistleblower

ProtectionAct.

JBIChasalsoestablishedexternalconsultation desks sPecialising

in harass1 ・lent consultation and specialised co1mP1ianceconsultation

desks 長)r local sta伴 atoverseasrePresentativeo 日Eices.

(ii)HumanRightsRisksatSuppliers

J
‐
B1一C accePts consultations 食 o]m external stakeholdersincluding

suPP1iers via a comP1aint counter(to the LegaI A 餓airs and

ComP1ianceo 性ice).

(iii)HumanRightsRisks in Funding

ln the Guidelines, J
‐
BICencourages

establish a Pointofcontact 長)rcomLP1aints.

(5)Evaluation ofe 団ectiveness

ProjectPr 。Ponents to

JB1‐C's human rights initiatives within JBIC, 食)r suPP1iers and in

Funding are expected to be αーonitored on a regu1arbasis and are

expected to be subject to aPproPriate managementoversight.

5. Consultation process

JBIC is working to engage in discuss1ons with/share in長)rmation

including human rights 1ssues with its subsidiaryand overseas

rePresentative oコ日程ces.

6.Related M[atters

JB1一C will continue to imP1e]ment modernslavery prevention and

mitigationinitiativestoaddressissuesre1atingtomoderns1avery within

JBIC's operations and suPP1ychains.
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This modern slavery statement was approved by the Board of Directors, 

principal governing body, of JBIC on 26 August 2025. 

 

 

Signature of Responsible Member 

 

 

 

 

 

 

HAYASHI Nobumitsu 

Governor 

Japan Bank for International Cooperation 

9 September 2025 

 

This modern slavery statement is signed by a responsible member of JBIC as 

defined by the Australian Modern Slavery Act 2018. 

 

 


